edwards

WOOD PRODUCTS

APPLICATION FOR EMPLOYMENT

Date:

Position Applied For:

Location:

Shifts would you be interested in (circle one or more)
15( an 3rd

Education (circle one):

No degree | GED | HS Diploma | Associates Degree
Bachelors Degree

Last School Attended Year
Graduated (if applicable)

Personal Information:

Name:

First Mi Last

Address: |

Street Name

Street #/PO Box

City State Zip Code

Phone Number:

Are you currently employed: Yes / No
Date that will you be available to work:
Employment History:

| | to
Company Position Dates Worked:
| | to
Company Position Dates Worked:
Desired Pay Range: to per hour

Email Address:

Can you provide your own transportation to and
from work? Yes / No

Are you at least 18 years of age (circle one): Yes / No

Do you have any other special skills or certifications that
may be applicable to the job applied for?

Have you ever been convicted of a felony (circle one)
YES / NO
Please provide the nature and dates of the conviction (s):

References:

Name Phone Number
I

Name Phone Number
I

Name Phone Number

Are you legally authorized to work in the United States?
Yes / No
Note: If hired, a Form I-9 must be completed at the start of employment.
Documents that establish both jdentity and employment authorization
(Passport, Permanent Resident Alien Card, etc.) or documents that
establish identity (government issued driver’s license or ID, etc.) and
documents that establish employment authorization (Social Security Card,
birth certificate, etc) will be required to complete Form I-9. For a
complete list of acceptable documents refer to:

www.uscis.gov/i-9-central/form-i-9-acceptable-documents

Note: EWPI has a Drug and Alcohol Policy and may require a
pre-employment drug screening for certain positions. Ask HR
staff if you have any questions about the policy.

For Questions Contact:

ElizabethMorton@ewpi.com (704) 624-3613
JessicaHolt@ewpi.com (704) 624-3664

Edwards Wood Products, Inc. and all of its related affiliates are equal opportunity employers. All aspects including the decision to hire, promote,
discipline or discharge, will be based on merit, competence, performance, and business needs. We do not discriminate on the basis of race, color,
religion, age, national origin, ancestry, physical or mental disability, medical condition, pregnancy, genetic information, gender, sexual
orientation, gender identity or expression, veteran status, or any other status protected under federal, state, or local law.
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